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FOREWORD 



This guide is the product of the deliberations of several groups of people having 
responsibilities for cooperative education. The first was about 200 people who attended a 
national conference on cooperative vocational education held in Minneapolis on February 
26-28, 1969. This group of selected participants represented business, industry, labor, 
education, government and community interests from across the nation. The purpose was to 
bring together people with a wide range of backgrounds to focus on the extension and 
improvement of cooperative vocational education. 

The National Conference participants were divided into ten task forces which were led 
by outstanding vocational educators, half of whom were from locations other than the 
Upper Midwest. All participants and staff were informed and stimulated by six 
exceptionally able speakers who were followed by symposium members speaking on 
selected aspects of the morning or afternoon topic as the case might be. We are very grateful 
to these speakers: Honorable Roman C. Pucinski, Congressman from Illinois; Dr. Henry 
Borow, Professor of Psychological Studies and Counselor Education, University of 
Minnesota; Dr. John A. Sessions, Public Education Specialist, AFL-CIO, Washington, D.C.; 
Mr. Robert Guelich, Vice-President of Public Relations, Montgomery Ward and Company; 
Dr. H. I. Willett, Superintendent of Richmond, Virginia Public Schools; and Mr. Marvin J. 
Feldman, Program Officer, Ford Foundation and National Advisory Council Member. A 
report of the entire conference proceedings was prepared and 3,500 copies were distributed 
to the nine U.S. Office of Education regional offices. 

Each of the National Conference task force leaders presented a prepared summary paper 
at one of the nine regional clinics held in April. This leader and a member of the contract 
staff met with the discussion groups following the presentation for the purpose of 
identifying regional concerns and to answer questions about the National Conference 
proceedings and findings. Recorders were selected and their notes became part of the source 
material for this guide. 

The task force leaders met in Minneapolis on May 12 to make recommendations for this 
find document. They reacted to a tentative content outline prepared by members of the 
contract staff and gave suggestions on the treatment and format of the content material. 
Even though the consumers of the material were deemed to be a heterogeneous group 
composed largely of educational administrators, who frequently do not take time to study 
lengthy publications, and vocational educators, who want explicit information in order to 
implement cooperative vocational education, it was decided to attempt to please both 
interest groups. Hopefully, this will be achieved through highlighting the essential concepts 
at the beginning of each major topic by blocking in a section which summarizes the 
important principles and practices and following with descriptive copy of interest to 
program implementers. 

The contract staff is deeply indebted to Mr. Edwin L. Nelson, Senior Program Officer, 
Work Experience Education, U.S. Office of Education, for his support in this project. Were 
it not for his guidance and assistance, this document would not have been possible. We are 
also grateful to other members of the Office of Education staff, Mr. Donald Snodgrass, Miss 
Mary Marks, and those who participated in the planning sessions. 

Special thanks are extended to our task force leaders who performed a crucial role in 
making this publication viable. They are: J. Dudley Dawson, Consultant with the National 
Commission for Cooperative Education; Eugene L. Dorr, Assistant State Director of 
Vocational Education for the State of Arizona; Vern C. Gillmore, President of the California 
Association of Work Experience Educators; John D. Lee, Indiana State Supervisor of 
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Business and Office Education; Duane R. Lund, Superintendent of Schools, Staples, 
Minnesota; Jerome Moss, Professor of Industrial Education, University of Minnesota; 
Charles F. Nichols, Principal, Minneapolis Work Opportunity Center and member of the 
National Advisory Council on Vocational Education; Gordon I. Swanson, Professor of 
Agricultural Education, University of Minnesota; Elizabeth Simpson, Professor of Home 
Economics Education, University of Illinois; and Emma B. Whiteford, Professor of Home 
Economics Education, University of Minnesota. This dedicated group gave willingly and 
generously of its time and provided a balance of viewpoints needed to produce an 
acceptable treatment of this topic. 

Finally, the conference staff wishes to thank the College of Education and the Central 
Administration of the University of Minnesota for making this conference possible. We wish 
to thank President Malcolm Moos in particular for his very appropriate and gracious 
welcome at the National Conference which set the tone for what followed throughout the 
project. 



Warren G. Meyer 
Mary K. Klaurens 
Richard D. Ashmun 
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